JOB DESCRIPTION and PERSON SPECIFICATION (PRO FORMA)
JOB DESCRIPTION
Job Title:
Team:
Reports to:
Role Purpose:

PBS Prac oner
Clinical Support Team
PBS Team Manager
Provide excellent Posi ve Behaviour Support, in keeping with the
organisa ons Posi ve Behaviour Support Framework
Respond to PBS Referrals and hold a caseload, priori sed with
support from the PBS Team Manager

Scope:

Ensure support teams are focused on enhancing the quality of life of
people supported, promo ng personal skill development and
reducing/elimina ng the use of restric ve prac ces
Support will be oﬀered within an area, but may include some work
outside that area from me to me, if specialist support is required
Support will be oﬀered to people with learning disabili es and/or
au sm and associated complex needs i.e. behaviours which
challenge, mental health condi ons and risk of contact with the
criminal jus ce system

Accountabili es:

Ø Respond to PBS Referrals in mely manner
Ø Complete Func onal Assessments and implement PBS Plans
in collabora on with support teams, and families as
appropriate
Ø To provide modular based PASS +PORT Training to staﬀ
teams
Ø Be crea ve in approaches to provide advice and
informa on in an engaging manner through the use of
workshops, events and technology
Ø To monitor implemented PBS Plans, to check on consistency
of approaches
Ø Coach/advise teams when inconsistency is evident
Ø Conﬁdently and professionally challenge and report poor or
abusive prac ce, in line with the organisa ons and PBS
values
Ø Promote the least restric ve means of support, and the
organisa ons commitment to STOMP and the reduc on in
use of psychotropic medicines
Ø Work collabora vely with the Assessment & Placement
Team to minimise the risk of a placement breakdown
Ø Respond to crisis situa ons in which a person is posing a
risk to self and/or others and there is a risk of placement
breakdown/hospital admission
Ø Maintain data analysis related to behavioural support to
evidence jus ﬁca on for strategies employed and
behavioural trends over me

Speciﬁc Requirements:

PERSON SPECIFICATION
Knowledge:

Skills and Experience:

Ø A degree in Psychology, Health and Social Care, App lied
Behaviour Analysis or PBS is preferred but c onsidera on will
be given to other qualiﬁca o ns of a similar nature or level.
Ø Willingness to work ﬂexibly to support services, which may
require working outside of ‘oﬃce hours’ at mes
Ø Act in an On‐Call capacity from me to me at weekends, to
ensure there is behavioural advice at such mes to Regional
Managers in crisis/emergency situa ons
Ø Willingness and ability to travel throughout the
organisa on. A full drivers licence and ability to travel is
essen al to the role.

Ø Strong understanding of the values and ethos of posi ve
behaviour support, person centred approaches and
thinking, Ac ve Support and Total Communica on
Ø Strong understanding of the needs of adults with learning
disabili es and au sm
Ø Knowledge of func onal assessment tools, and PBS
processes including how to construct and implement a PBS
Plan
Ø Knowledge of Physical Interven on Accredited Training and
legisla on related to the use of restric ve prac ces
Ø Knowledge of the na onal STOMP campaign and the
organisa onal commitment to STOMP
Ø Knowledge of monitoring tools, including the use of Posi ve
Monitoring and Periodic Service Reviews
Ø Experience of directly suppor ng adults with learning
disabili es and/or au sm
Ø Skill in comple ng func onal assessment, and
developing/implemen ng PBS Plans which are easy for
support teams to understand and follow
Ø Skill in assessing poten al environmental and health factors
at play in rela on to challenging behaviour, including
assessment of team dynamics
Ø Eﬀec vely communicate with people supported, families,
support teams and external professionals to ensure
excellent communica on and con nuity of support
Ø Skill at teaching small groups of staﬀ, and including a
commitment to become a PASS+PORT accredited trainer
Ø Experience of suppor ng teams in crisis situa ons, and
posi ve role modelling to enhance skill, competence and
conﬁdence of support staﬀ
Ø Able to use autonomy and work crea vely to share
informa on and advice across the organisa on, priori sing
workload eﬀec vely

Ø Excellent verbal, wri en and IT skills to ensure accurate and
professional records and reports are developed as
appropriate

Competencies:

Ø Able to work eﬀec vely as part of a team and oﬀ own
ini a ve
Ø To engage professionally and respec ully with others,
whilst advoca ng for excellen t posi ve behaviour support
for people supported by the organisa on
Ø Eﬀec ve me management and priori za on of caseload
Ø Contribute to best prac ce networks, and focus on
con nuous professional development to enable the
organisa on to provide the very best posi ve behaviour
support to people
Ø Eﬀec ve Repor ng and Analysis
Ø Flexible and can adapt to change

